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Stephanie Murray: All right. Hello, everyone. My name is Stephanie Murray. I see that there 

are quite a few of you joining and I'm happy that you're all able to join us 

here. I sent out an announcement last week regarding this webinar of 

CCDBG Background Checks and Monitoring Requirements for CCDF 

Tribal Lead Agencies and we hope that this will be helpful to you, 

especially as you start to complete your CCDF plans. 

 

 And although this webinar is geared towards the tribal lead agencies, we 

also invited states, because they have a critical part in helping tribes 

comply with some of the requirements that we're going to go over today. 

So again, my name is Stephanie Murray, I'm the new background check 

lead staff person at central office, Office of Child Care. 

 

 And we'll be using the next hour to go through the requirements and I ask 

that you all just mute your lines. This is my first national call with all of 

you, I'm very excited. And this is a really important topic. So if you have 

questions, type them into the question box and towards the end of the 

webinar we will be answering your questions and we'll have a few other 

announcements for you.  

 

 Just so you know, we'll be distributing this PowerPoint after the webinar. 

Once it's made 508 compliant, we will be sending you a copy of this 

PowerPoint presentation. We also just got an accompanying program 

instruction approved and it has a lot more information on these topics in 

great detail and I think that'll be really helpful for you as you complete 

your CCDF plans and it'll be helpful for both tribes and states in getting 

more familiar with these topics. 

 

 And so that will also be distributed soon and we'll let you know when 

that's ready. So I will get started. So the purpose of the webinar today is, 

as I said, to discuss some of the alternative approaches that tribes may use 

when they're implementing the CCDBG background check requirements 

and the monitoring and inspection requirements. 

 

 Now, I want you to know that we did send out a resource about a month 

ago regarding approved methods for the FBI fingerprint component of the 

criminal background checks and that was something that was, I think, very 

helpful in just breaking down some of the methods that tribes could use in 

accessing and implementing that check. 

 

 So I will also resend that resource as well along with this presentation so 

you have everything in one place and we'll also be providing an overview 

of how to describe these alternative approaches and methods to 



implementing the criminal background checks and the monitoring 

requirements in the tribal CCDF plan. 

 

 And as I said before, even though this webinar is geared towards tribal 

lead agencies, we have invited states, because we wanted to highlight 

opportunities for tribal state partnerships in implementing these 

requirements. So just to set the tone, I want to give you all a quick 

overview of the two provisions that we'll be discussing in-depth today. 

The first is the background check provision and the second is the 

monitoring provision. 

 

 These are two provisions you will find a rule that apply to all tribes and 

we are giving tribes the opportunity to describe alternative strategies for 

implementing these two methods and that'll be the focus of today's 

webinar. So here's just an overview of the background check 

requirements. You're all familiar with this page, you've seen it for years 

now.  

 

 And so this just gives a general overview of some of the components of 

the background check, the national FBI fingerprint check, the NCIC 

National Sex Offender Registry check, the In-State Criminal check, the In-

State Sex Offender check, the In-state Child Abuse and Neglect Registry 

check and of course, the out-of-state check. So three out-of-state checks. 

 

 So in order to understand where tribes are with implementing these 

requirements, it's important to understand how the states and tribes sort of 

differ in their approach to implementing these requirements. So if you're a 

state on the call, you know that you have three options when it comes to 

implementing the FBI background check.  

 

 So we'll start with the FBI fingerprint component first and this is sort of a 

follow-up to the TA resource that I discussed earlier that went out last 

month. So lead agencies must act under the authority granted by a federal 

statute to implement the FBI component of the background check and 

these are the three laws that grant authority for the FBI background check 

for child care staff, the CDBG Act, of course, Public Law 92-544 and then 

the third is the National Child Protection Act/Volunteers for Children Act. 

 

 These three laws gives states the authority to conduct FBI fingerprint 

checks, but none of them specifically grant that same authority to tribes 

and that's why we're here today. So again, just so you have a good 

understanding, I'm going to frame it in this way there are two important 

aspects to implementing the FBI fingerprint check.  

 

 The first is authority and the second is access. The CCDBG Act doesn't 

provide explicit authority for tribes to request FBI fingerprint checks for 



all child care staff and even if the tribe does have authority to request the 

FBI fingerprint checks either through the state or some other means they 

have to have access to the relevant system to receive the information they 

need to do the check.  

 

 So here's a summary, and again, this is also described in the TA resource 

that was shared last month, the Indian Child Protection and Family 

Violence Prevention Act actually does give tribes the authority to conduct 

the FBI fingerprint check and they're actually required to use this as an 

authority to conduct the FBI fingerprint check for staff that are employed 

by the tribe.  

 

 And then the other option, if tribes do not use the Indian Child Protection 

and Family Violence Prevention Act, the only other option is to work with 

states to complete the FBI background check using the state's authority 

under Public Law 92-544 or the National Child Protection Act/Volunteers 

for Children Act. 

 

 Now, there is also the Head Start for School for School Readiness Act that 

tribes may use. If it's a Head Start program, they may use that as an 

authority to conduct the FBI fingerprint check, but I wanted to provide this 

visual so that you could have a breakdown of where the authority falls. 

 

 So on the right side of your screen, the blue portions of the circle are the 

authorities that tribes would have to access through the state. And on the 

left-hand side, the two green portions of the circle are federal authorities 

that tribes can access, the federal authorities that give tribes direct access 

to the FBI fingerprint check. 

 

 And so the Indian Child Protection and Family Violence Prevention Act 

that we discussed earlier, it authorizes and requires tribes to conduct 

checks for persons being considered for employment by tribes. So this 

gives tribes direct authority to conduct checks for tribal employees. The 

Improving Head Start for School Readiness Act gives tribes direct 

authority to conduct background checks for Head Start employees. 

 

 On the right-hand side, many of you who are on the call are states that 

have had background checks in place long before the CCDBG Act. So you 

may already have authority to do your background checks through Public 

Law 92-544. You've created a state statute under federal authority of 92-

544.  

 

 And so if you're using this as an authority, you may also authorize tribes to 

submit their fingerprint checks through your state central record 

repository. And then the second option, if you're conducting background 

checks as a state using the National Child Protection Act and the 



Volunteers for Children Act as an authority, you may designate the tribes 

as a qualified entity to conduct the fingerprint check through your state 

central record repository. 

 

 And again, I tried to keep the color coding in line with the previous slide. 

So you remember we talked about authority, that's the first part of getting 

your fingerprint checks completed. The second part is being able to access 

the systems to do that check. So we have this visual here and on the top-

right corner, you'll see the State Identification Bureau. 

 

 Now, this is one method for accessing the FBI fingerprint check that tribes 

may utilize if they're going through a state. The other three portions of the 

visual are methods that tribes may use to access the FBI fingerprint check 

through those other statutes that give tribes direct authority to conduct the 

checks. 

 

 So those would be the Hard Copy Fingerprint Cards to the FBI, the FBI-

Approved Channeler and the Department of Justice Tribal Access 

Program and I'll describe these in a little bit more detail. So the State 

Identification Bureau, tribes would have to gain access through the State 

Identification Bureau or a state's CJIS agency, by utilizing the state's 92-

544 state statute or the NCPA/VCA for short.  

 

 So tribes would have to contact the state's SIB, State Identification 

Bureau, or CJIS officer and enter into an agreement to address the tribe's 

user rights, how the state would bill and audit the tribe for this access in 

order to conduct the FBI fingerprint check.  

 

 Going down to the next portion, the Department of Justice Tribal Access 

Program, or TAP, tribes would have to apply and be accepted into the 

DOJ TAP program. And once they were accepted in, they would receive 

equipment and a kiosk through the Department of Justice to the FBI CJIS 

division system and they would only be able to submit fingerprints for 

authorities that are not required to come through the State Identification 

Bureau.  

 

 The next portion -- the next method that I want to discuss is the FBI-

Approved Channeler. Now, an FBI-Approved Channeler is a private entity 

that is contracted with the FBI to provide access to the next generation 

identification system, the FBI fingerprinting system. So what happens is 

tribes would submit fingerprints and forward the results to the authorized 

recipient and in order to use this method there would have to be a contract 

between the authorized recipient, the tribes, and the FBI-Approved 

Channeler.  

 



 So in order to use this method tribes would have to send a letter to an FBI 

compact officer and enter into a contract. And the resource that I provided 

last month on the FBI fingerprint methods to accessing the FBI fingerprint 

check provides a list of approved channelers on the FBI website and you 

can access that through the resource. 

 

 And the last method is the Hard Copy Fingerprint Cards to the FBI. And 

so some of you are already doing this. Some tribes are already doing this. 

It's basically submitting a Hard Copy Card to the FBI through the mail and 

you'd have to enter into a billing agreement with the FBI to use this 

method. So I've got to go back, sorry about that. 

 

 So even though I've given you an overview of the methods and the 

authorities needed to complete the FBI fingerprint check, tribes really 

depend on the willingness of the state to provide the authority to access 

and conduct certain components of the background check, especially the 

FBI fingerprint check. 

 

 And here at OCC we know that this presents a lot of challenges, because 

states are facing their own issues with getting some of these checks done 

and coming into compliance with some of these requirements themselves, 

and we know that these challenges exist. And so we had to present tribes 

with an alternative. 

 

 So we are hoping that tribes would coordinate with states as much as 

possible to obtain access to the FBI and the state databases, but without an 

authorizing statute, we're allowing tribes to describe alternative 

approaches to the background check requirements and their plans and of 

course, once they submit these approaches in their CCDF plans, they'll be 

subject to ACF OCC approval, but we wanted to address the difficulties 

that tribes have been facing.  

 

 And so next thing I'm going to do is give you an overview of the areas of 

flexibility that ACF OCC will grant when reviewing the CCDF plans. So 

the first area is the FBI fingerprint check. Now, we just discussed this. 

This is something that went out with the TA resource last month. Again, 

I'm going to keep reiterating this TA resource, because it really has some 

great information.  

 

 But the FBI fingerprint, as we discussed before, there are four laws that 

provide authority for tribes to access this check and four different 

methods, State Identification Bureau, Tribal Access Program, the FBI 

Channelers and the Hard Copy Cards. Now, if this is not possible, for 

whatever reason, we will consider name-based checks of state or tribal 

record management systems if fingerprint checks are not available or 

feasible. 



 

 Now, the next component that we will be considering alternative 

approaches for is the NCIC National Sex Offender Registry check. Now, 

since there's no federal authority under the CCDBG Act for tribes to 

access information through the NCIC NSOR, we will consider background 

check approaches that do not include accessing the NCIC NSOR. 

 

 So tribes, as you're writing up your CCDF plans and you're writing up 

your alternative strategies and methods for conducting the background 

checks, if you're writing up an approach that does not include the NCIC 

NSOR, we will consider approving that since there's technically no federal 

authority for you to conduct that check. 

 

 Now, as for the state checks, OCC will be considering approaches that 

include checks of tribal Criminal Sex Offender and Child Abuse and 

Neglect Registries. Now, I know that some tribes have their own tribal 

registries and we will consider approaches that include checks of those 

tribal registries. 

 

 We'll also consider approaches that include checks of databases of third-

party or private entities that house their own background check databases. 

So those are some options for you to consider. And apart from the specific 

components of the background check, there are some other areas of 

flexibility around background checks. 

 

 So the first one that I'll discuss is checks for household members. We 

know that depending on how tribal communities are set up, how they're 

organized it might be difficult or burdensome to require checks of all 

household members or requiring all five components of the check to be 

done on household members. 

 

 So we will consider alternative strategies for conducting background 

checks on adults in a family child care home. Now, we know that this list 

is not exhaustive, we're just providing some examples and some areas for 

you to consider as you start writing up your CCDF plans. The second area 

is a disqualifying crime.   

 

 We know that there are -- each tribe and -- this is the same requirement for 

states as well. You're required to disqualify potential employees on certain 

crimes. However, we know that if someone has had a drug offense in the 

last five years, that is not necessarily a lifetime ban. So we have 10 

disqualifying crimes and we're allowing tribes to do an individualized 

review and assessment of potential employees who have been convicted of 

those crimes that we listed out. 

 



 Now, usually, the CCDF requirements and the CCDBG requirements 

enforce a lifetime ban on these disqualifying crimes, but we will be 

considering alternative approaches that include less than a lifetime ban and 

we'll give you some flexibility on choosing which of those crimes to apply 

to certain individuals. 

 

 The only restriction is we will not accept -- we will not allow you to 

consider employing individuals who have had offenses that are crimes 

against children. That's the one restriction. A few other areas of flexibility, 

background check results. Now, we know that for the most part, the 

requirements say that background check results can only be shared 

between agencies, from CJIS agency to lead agency, etc. 

 

 However, we know that in some instances, it might be appropriate to share 

information with the provider. And so we will allow for alternative 

approaches that include this. Now, this is subject to limitations in FBI 

policy, certain state laws, tribal requirements. And so this area is a little bit 

-- it's going to be a little bit harder for us to look at that -- look at this area 

of flexibility, but we will consider it.  

 

 Another area of flexibility is around the 45-day timeframe. We chose this, 

because in many cases, tribes have to rely on state systems which may 

extend the background check process beyond the 45-day requirement.  

 

 So if tribes are requesting flexibility around this requirement and believe 

that the background check requests will take more than 45 days, we will 

allow tribes to make employment eligibility decisions in the event that a 

background check is not completed within the 45 days or if all 

components are not completed within the 45 days.  

 

 The last area is provisional hire. The requirement for states says that at 

minimum, the FBI fingerprint check or the state fingerprint check must be 

completed prior to hiring an individual and that individual must be 

supervised pending the result -- or I'm sorry, let me backtrack. The FBI 

fingerprint check and/or the state fingerprint check must be completed and 

the results must be received before the staff can work provisionally. 

 

 In this case, for tribes, we're going to allow for some flexibility around 

that as well. So I laid out some of the areas of flexibility and I also want to 

give you some more information on our expectations. We expect tribes to 

comply with the background check requirements to the best of their 

abilities, to stay in line with the intent of the CCDBG Act and the CCDF 

regulations. 

 

 We won't be approving approaches with any blanket exemptions. Lead 

agencies cannot use this flexibility to bypass the background check 



altogether. We put these areas of flexibility into place, because we know 

that there are challenges when it comes to state and tribal coordination, 

having access to the systems that are needed, having the right federal 

authority to conduct the checks.  

 

 There are challenges. And so that is why we have put this into place. So 

there are a few restrictions that I'll go through associated with this. OCC 

will not approve alternative approaches that do not include criminal 

background checks required by the Indian Child Protection and Family 

Violence Prevention Act.  

 

 So if you're a tribe that has tribal employees employed in tribally operated 

centers, you're using the Indian Child Protection Family Violence 

Prevention Act as an authority to conduct those checks on those 

employees, you must have a background check process in place for those 

employees. 

 

 So that can't be bypassed. Also, we won't accept approaches that don't 

include some attempt to determine criminal history, sex offender history, 

child abuse and neglect history of potential employees. There has to be 

some attempt made. Next, the requirement that checks have to be done 

every five years is something that we have to adhere to and we won't 

approve alternative approaches that require checks to be completed less 

frequently than five years. 

 

 Alternative approaches that do not include a background check for other 

adults in a family child care home won't be approved. Now, as I said 

before, we are allowing some flexibility to choose which components of 

the background check apply to certain individuals and adults in the family 

child care home, but we can't do a blanket exemption on all adults in the 

home.  

 

 There has to be some attempt to determine criminal history of these 

individuals. And also, the definition of a child care staff member, that 

definition still holds. We won't be accepting any approaches that change 

this definition or try to modify this definition to determine who the 

background check applies to.  

 

 And then of course, I went over this already, but we will not approve 

approaches that allow for the employment of individuals who have been 

convicted of crimes against children. We do allow some flexibility around 

the disqualifying crimes, but not crimes against children. And then of 

course, the appeals process laid out in the Final Rule is something that has 

to be adhered to. 

 



 We will not allow any flexibility around that or the requirement in the 

Final Rule that discusses the requirements around fees to providers. The 

fee, as you know, cannot exceed the actual cost of processing -- or 

administering the background checks and that's something that has to stay 

in place. So we just went through all of the alternative approaches, 

guidance around alternative approaches for tribes in meeting the 

background check requirements. 

 

 Now we'll move on to the next portion, which we'll discuss the monitoring 

requirements. So again, in the Final Rule, all tribes, regardless of 

allocation size, are subject to the monitoring requirements and that 

requires an annual inspection of child care providers and facilities that 

receive CCDF funds. 

 

 So because certain monitoring requirements may not be culturally 

appropriate or financially feasible for some tribal communities, we're 

allowing for some flexibility and alternative approaches in the CCDF 

plans and these, of course, will be subject to ACF approval. As I did with 

the background checks, I'll go through some of the areas of flexibility and 

some examples of alternative approaches that you can lay out in your 

CCDF plan. 

 

 The first is around collaborative monitoring. If it's feasible and you're able 

to do so, we encourage tribes to partner with other agencies that are 

already conducting monitoring visits, such as state lead agencies, state 

licensing agencies, state QRIS, other tribal departments, Indian Health 

Services, Office of Head Start, Child and Adult Food Program.  

 

 These are just examples, but if this makes the monitoring and inspection 

process easier for you, maybe collaboration is something you'd like to 

consider. The second area is announced inspections. Right now the Rule 

requires an unannounced inspection, but if your tribe is located in an area 

where unannounced inspections may not make sense. 

 

 You know, there could be times where not everyone is present. And so it 

might be worth considering writing up an approach that requires an 

announced inspection and this could apply to licensed/unlicensed exempt 

providers. The third area is differential monitoring. It might not be feasible 

to do an entire inspection that includes all of the required components for 

monitoring. 

 

 You might want to choose a subset of those requirements to determine 

compliance as long as you can assure that those requirements represent the 

core critical health and safety requirements. Onsite annual inspections. So 

the CCDBG Act Final Rule require an annual onsite inspection. However, 



if you're considering an alternative approach to this requirement, you may 

opt to include less than an annual onsite inspection.  

 

 Tribes may propose another type of onsite annual monitoring. It doesn't 

have to be onsite, it could be a virtual check-in, it could be data 

submission. You know, there are some areas of flexibility with this 

requirement. Second is sampling. It may not be feasible to inspect all 

providers in one year. 

 

 So one of the alternative approaches that we suggest is sampling 

providers. With this area of flexibility, we want tribes to be able to ensure 

-- if they're going to go with this approach -- that they can ensure that all 

providers are eligible to be inspected at any time and that they'll receive a 

full onsite inspection at some point.  

 

 It might not be in the current year or in the following year, but at some 

point, they have to receive a full inspection, but in the meantime, a 

sampling could be considered. The last area is providers in the child's 

home. So for care that's being provided in the child's home, we know that 

this is something -- you know, this is sort -- this is a touchy area 

sometimes when it comes to monitoring. 

 

 We're allowing tribes to be able to choose which health and safety 

requirements they want to focus on while they're doing these inspections 

in the home. You might want to focus on some of the more critical health 

and safety requirements, such as training or the background check 

requirements.  

 

 You might want to focus on health and safety risks that pose imminent 

danger to children, but these are all geared towards being more culturally 

appropriate. There are also options of maybe doing the monitoring at 

another location outside of the child's home with the provider, obtaining 

parental permission before entering the home. 

 

 These are all things to consider in order to be more culturally appropriate. 

And again, like the background check requirements, although we are 

allowing for some flexibility in this area, we won't approve alternative 

approaches that bypass the monitoring requirements altogether. There has 

to be some attempts made to do the monitoring and the inspections.  

 

 We also won't be accepting alternative approaches that rely on self-

certification. So providers that are being asked to assess themselves or 

monitor themselves, that won't be accepted. And so tribes, as you're 

writing up your CCDF plans, you'll notice the monitoring requirements are 

found in Section 2.2 and the background check requirements are found in 

Section 2.3. 



 

 Really, you don't really have to overthink it. The best way to approach 

this, describing your alternative approaches, is to describe the issues and 

the barriers that you're facing currently with implementing that 

requirement. Describe -- just give us a snapshot of where you are, the 

issues and barriers that are preventing you from conducting your required 

background checks or monitoring inspections. 

 

 So that's the first thing you want to do when you're describing your 

alternative approach. The second part is outlining the actual strategy, 

outlining the actual approach. Again, just remember we won't be accepting 

any blanket waivers or blanket exemptions to either of these requirements. 

And then the third is just providing justification of why you need to 

implement this alternative strategy or approach. 

 

 I mean, this still has to be in line with the intent of the CCDBG Act and 

the CCDF Final Rule. This alternative approach still has to be 

comprehensive enough to ensure the health and safety of children and 

care. And of course, as a reminder, we know that a lot of what the tribes 

are doing right now and a lot of what they're working on at the moment 

relies on state coordination and state cooperation.  

 

 Tribal and state partnerships are really going to be critical in ensuring that 

everyone is meeting the requirements of the Act. And so as a reminder, we 

did put out a PIQ, a Policy Interpretations Question, document last year 

around this topic, state tribal coordination and we encourage you to take a 

look at it. 

 

 And as I said before, there is program instruction providing a lot more 

detail on the topics that I just provided an overview on today and that will 

be sent out shortly. Well, it will be sent out when it's made 508 compliant 

and we hope that it's as soon as possible so that you can have that in your 

hands and we will be distributing this PowerPoint soon as well. 

 

 So we have some time left for some questions. I will do my best to answer 

your questions. If you've typed your questions into the question box, I will 

take a look. If we are enrolled -- so I'll read off a few of the questions. 

 

 "If we are enrolled in the Tribal Access Program, TAP, are we still 

required to go through this plan?" 

 

 So I'm assuming you mean are you -- are we still required to go through 

the CCDF plan? Are you still required to describe your background check 

implementation strategy in the CCDF plan? The answer is yes. As I said, 

the Tribal Access Program is one of the methods that you can use to 



conduct your FBI fingerprint check, but you still have to describe that in 

your CCDF plan. Yes.  

 

 The second question, "Should we address each of these components in our 

plan or just the ones that we need alternatives for?" 

 

 Yes. You need to -- okay. So the way that the CCDF plan is broken up is 

there's a section for each of the individual components, the FBI criminal 

fingerprint search, the National Crime Information Center, NCIC, 

National Sex Offender Registry, NCIC NSOR check, the State Criminal 

History check, the State Sex Offender Registry check, the State Child 

Abuse and Neglect Registry check and those are all separate components 

that you have to describe in your plan. 

 

 And then you also -- there's a second section that describes the alternative 

approaches. So if you have alternative approaches to any of those 

individual components, then you'll have to write that in. So under each 

individual component, there'll be a checkbox. One will say yes, the check 

includes -- your background check process includes this particular 

component and there's a second checkbox that'll say it does not include 

this component. 

 

 So you'll have to then go to the next section and describe the alternative 

approach. I hope that helps. And it's the same for monitoring.  

 

 Next question, "Is a five-year background check considered an alternative 

to the annual check?" 

 

 Annual check. The only requirement is that all of the background check 

components have to be done every five years. I don't know -- I'm not sure 

what you mean by annual check. Maybe you want to ask a follow-up 

question.  

 

 Next question, "Our employees receive every background check. We 

would like to offer licensed family child care homes on reservation land 

and in the home care aides. Our alternative approach will be for those 

people only."  

 

 Okay. That's great. That's completely acceptable. If you're already doing 

all of the background check components for licensed family child care 

homes, that's great and if you need an alternative approach for a subset of 

your providers, that's great. That's what this is for. I think I answered all 

the questions that were put in the box so far. 

 



 Were there any other questions? So we'll wait a few more minutes to see if 

any questions come in. You might have covered this, but, "Is this for 

allocations of all sizes?" 

 

 Yes. The monitoring and the background checks apply to tribes of all 

allocations, small, medium and large. So we'll wait, we'll give it a couple 

more minutes for some more questions to come in and then I'll turn it over 

to Dawn Ramsburg to provide any additional program announcements or 

updates. 

 

 "Will the PowerPoint be available somewhere?" Yes. We're going to make 

every effort to get this PowerPoint out to you as soon as possible once it's 

made 508-compliant and there is also program instruction that 

accompanies this PowerPoint and we're going to try to get that out to you 

as quickly as possible as well. There is a TA resource available. 

 

 There's a TA resource that went out about a month ago focused on the FBI 

fingerprint component of this check and it goes through all of the different 

authorities -- statutory authorities for access and also methods for 

accessing the FBI fingerprint checks. So that is already out and available. 

Just ask your RPM to forward that to you.  

 

 "Can you send out a copy of the TA document?" Yes. The TA resource 

talking about the FBI fingerprint check, that is actually on the ACF 

website right now.  

 

 "Do FBI have to hard copy or can they live scan?" Okay. I think this 

question is does the FBI fingerprint check have to be done through the 

hard copy cards or can they be done through the live scan? So it really just 

depends on what you have. It depends on how you're accessing the FBI 

fingerprint check.  

 

 If your tribe's going through your State Identification Bureau, they may or 

may not have the live scan equipment, they may have a hard copy process 

in place. If you're going through the Tribal Access Program, you'll get the 

equipment that you need to do the fingerprint check. 

 

 So it really just depends on what's available in your state or your tribe, but 

both methods are acceptable, because the hard copy cards have to be 

mailed and it's a little bit of a slower process, but they're both acceptable.  

 

 I have another question that says, "We do a paper copy of the criminal 

background check right now that checks for all the components of the 

state. At the state and federal level, would that still be okay to use?" 

 



 "So by paper copy, I guess you're referring to the hard copy cards for the 

fingerprint check and that's being done for all components at the state and 

federal level. So if you're doing that for the in-state check requirements 

and the federal FBI requirements, that's fine. A lot of people opt for the 

equipment, the systems, the live scan, because it's faster, but hard copy is 

fine, hard copy card." 

 

 Yes. The TA resources, we're going to provide the link in the chat here. So 

just stay tuned for that. Okay. I think the link just went out to everyone. 

We provided it. It should be available now. And this was the link to the 

TA resource discussing the FBI fingerprint check.  

 

 I got another question. "If a center-based facility is state licensed, does the 

staff have to get a background check completed every three years? Does 

this cover the background check requirements?" 

 

 So if the state is already doing that check for the licensed staff in the 

license centers, then that's fine. Then that check is already taken care of 

and that's already covered.  

 

 So I'm going to turn it over to Dawn Ramsburg for program 

announcements and updates.  

 

 It'll just be a couple seconds for us to transition over to Dawn and if you 

have any other questions, we'll try to catch them at the very end. So if you 

have any other questions, feel free to keep writing them in.   

 

Dawn Ramsburg: Hi, everyone. This is Dawn Ramsburg. Stephanie, I'm going to ask you 

can you hear me? 

 

Stephanie Murray: Yes. We can hear you. 

 

Dawn Ramsburg: Great. Okay. So this is Dawn. I'm the director of program operations in the 

Office of Child Care. And first of all, I just want to say thank you to 

Stephanie and the Policy Division, because we're extremely grateful to 

have this program instruction and have this call today, because in 

operations, we have a pretty big deadline coming up. 

 

 And so we wanted to just take a moment just to remind everyone that the 

plans that Stephanie has been referencing throughout this webinar, if you 

don't know already, just a reminder for everyone, is that those plans will 

be due on September 6th. So after Labor Day, the end of the week after 

Labor Day and those get submitted to your regional office staff.  

 



 And so we sent a PI, a Program Instruction, out with guidance on how to 

submit and with that deadline information, but if you have any questions, 

please contact your regional office staff and they can help you with that.  

 

 So again, we just wanted to do that reminder for today. And then also, for 

the tribes, we wanted to just remind everyone for those of you who had 

Fiscal Year 2018 CCDF Tribal Construction applications, anyone who 

submitted a partial application needs to get those complete applications in 

so that we can complete them and review them and approve them and the 

reason we wanted to do this reminder now is because we're already in 

September 30, 2019.  

 

 And so that was FY-18 funds and because the liquidation period for those 

funds ends September 30, 2020, so a year from now, those funds will go 

back to the treasury. So you won't be able to access them for your project 

if we don't get those applications completed and review and approve them. 

So we just wanted to take the opportunity to do those couple of reminders 

today, because with so many things going on, it's hard to keep track of all 

the dates. 

 

 And so again, your regional offices can provide any additional guidance or 

clarifications that you need on those, but again, we're really grateful to 

have this new guidance out for us related to the monitoring requirements 

and background checks.  

 

 So with that, Stephanie, I don't see any more questions that have come in 

and I know we're pretty close to our time. So we may just want to wrap 

up. 

 

Stephanie Murray: Okay. Thank you, Dawn. Thank you so much for those updates. Again, 

I'm very happy that you are all able to join the call today. I'm Stephanie 

Murray and I will be helping you all going forward with these background 

check requirements. Please remember we will be sending you the 

PowerPoint and we'll be making the PowerPoint and the program 

instruction available as soon as possible. 

 

 And if you have any additional questions, you can send them to your 

regional program manager and we'll be able to address it that way. But 

have a great rest of your day and I hope this was helpful.       

 

  

(END) 


